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With the end of financial year fast approaching, now is a good time to think about
opportunities and risks that should be addressed before 30 June 2026. 

To help you with this, we have included some of the key issues that clients should be
thinking about pre year end. If you would like to discuss any of these, or other things that
are on your radar, don't hesitate to contact your Hall Chadwick team. 

SUMMARY
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Writing Off Bad debts

Payday
Superannuation
Guarantee

Pre-year-end
Expenditure

Consider whether any deductible
expenditure should be brought
forward before 30th June.

Review your list of debtors and if all
attempts have failed and no
payment is expected, write off the
debt before 30 June.

From 1 July 2026, super guarantee
payments must be received by your
employees’ super funds within 7
business days after paying your
employees, with enough information
to allocate the payments to the
employees' member accounts.

You can claim a tax deduction for the
bad debt written off.

Ensure to keep a record and document
the bad debt written off.

Companies (with active businesses)
with aggregated turnover less than
$50m can deduct prepaid expenses if
the period to which the service relates
ends no later than 30 June 2027.

Major items for consideration are outlined below. A more detailed list is attached at
the end of this newsletter. 

MAJOR ITEMS FOR CONSIDERATION

ITEM DETAILS WHY NOW?DETAILS

Prior to 1 July 2026 the obligation was
within 28 days of the end of the quarter.
You should ensure you have systems
and software in place for compliance
with payday superannuation guarantee
from 1 July 2026

Employee Bonus Plans Deductions are NOT available for
accrued bonuses unless all steps
have been taken before year-end for
employees to legally qualify for
payment of the bonus by year-end.

If your bonus plan is based on financial
results for the year ended 30 June 2026
and you have already met those targets,
if board approval or other processes are
required to create the legal liability to
pay the bonus, consider whether these
should occur before 30th June to make
sure your bonus accrual is deductible in
the 2026 year.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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Instant Asset
Write-off

Pre-year-end Initiatives The board should make all the
resolutions before the year-end. These
can include solvency declarations and
reporting decisions and, in the case of
trustee companies, determining
distributable income and which
beneficiaries should receive
distributions.

Instant asset write-off remains
available for small business with
aggregated turnover of less than $10M,
for eligible assets first used or installed
ready for use between 1 July 2025 to 30
June 2026 for up to $20,000 per asset.

Good housekeeping with
contemporaneous documentation.

Some of these are required by ASIC pre
year-end to prevent audited accounts
being requested.

Assets need to be used or delivered
and installed ready for use before 30
June 2026 to be eligible for the
deduction. 

Based on current legislation, the
instant asset write-off threshold
reverts back to $1,000 from 1 July 2026.
The 2026 Budget however proposes to
extend the instant asset write-off
threshold of $20,000 for small
business permanently, from 1 July
2026.

Pre-year-end
Trustee Initiatives

The trustee resolutions should be made
before the year-end. These can include
determining distributable income and
which beneficiaries should receive
distributions. If you intend to distribute
to a corporate beneficiary, please
ensure that the legal entity has been
established.

The ATO has withdrawn its
administrative concession allowing
trustees to determine distributable
income and distributions to
beneficiaries in the 2 months after
year-end. Based on most trust deeds,
this means decisions need to be made
pre year-end. 

We see some trust deeds that don’t
allow for distributions to corporate
beneficiaries or other un-nominated
beneficiaries. These should be
reviewed and updated pre year-end. 

If corporate beneficiaries are not
established before year-end, they are
unable to be nominated as
beneficiaries.

ITEM WHY NOW?DETAILS

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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General Interest
Charge (GIC) and
Shortfall Interest
Charge (SIC) no longer
deductible from 1 July
2025

General Interest Charge (GIC) applies
to various unpaid tax and
superannuation liabilities and accrues
daily on the outstanding liability.
Shortfall Interest Charge (SIC) is
generally imposed on the tax shortfall
arising from an amended assessment.
Legislation has passed making GIC
and SIC non-deductible from 1 July
2025.

This change will impact taxpayers: With
tax liabilities that are overdue, Liabilities
that arise as a result of tax shortfalls.
From 1 July 2025 GIC and SIC will no
longer be deductible. From 1 July 2025
where an amount is owed to the ATO,
ideally this debt is repaid first ahead of
other interest-bearing debt where
interest remains deductible. 

Where the ATO pays interest on early or
overpayments, the interest will continue
to be assessable to the taxpayer.

ITEM WHY NOW?DETAILS

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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SUPERANNUATION RELATED MATTERS BEFORE 30 JUNE 2026

Concessional
Contributions

Non-
Concessional
Contributions

Maximise your contributions for FY2026
Concessional contributions cap for all people, regardless of age, is $30,000 for
FY2026 however rules apply for eligibility to make contributions if over 67. 

Please check all contributions received (not due or accrued) by all of your super
funds including employer superannuation contribution for the year to date
before making further contributions. 

Consider whether unused concessional contributions from prior years can be
utilised to maximise deductions and contributions. If you intend to claim a tax
deduction for personal contributions made to a complying fund, ensure that you
notify your super fund AND receive a confirmation from the super fund.

Maximise your Non-Concessional Contributions
The non-concessional contribution cap for all regardless of age is $120,000 for
FY2026. 

The “bring forward” rules are still available to individuals under the age of 75 up to
three times of the non-concessional contribution cap. The amount able to be
contributed is reduced where superannuation balance at 30 June 2025 between
$1,760,000 and $2,000,000 (the bring-forward cap). 

If your total super balance exceeds $2M at the start of the financial year (i.e. 1 July
2025), you can no longer make non-concessional contributions. 

If you triggered the bring forward provisions in prior years, you have a transitional
cap. Your remaining contribution cap will depend on the year you triggered the
provisions and how much the contribution totalled.

SUPERANNUATION

Spouse contributions Changes to eligibility threshold
A maximum tax offset of $540 is available if you make a super contribution on
behalf of your spouse, provided that your spouse's assessable income, plus
reportable FBT and reportable super is under $40,000, and their total super
balance is under $2,000,000 at 30 June 2025 and have not exceeded the non-
concessional contribution cap. 

From 1 July 2020, the age limit for spouse contributions made to a spouse’s account
has increased. To qualify for the offset, the spouse must be under 75 years of age
when the contributions are made.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 

6
YEAR-END PLANNING 2026 | HALL CHADWICK



Division 293

Division 296

New pension accounts

Superannuation
Pension Drawings

Advise our office if new pensions have commenced
Due to reporting requirements to the ATO, if you have commenced a new
pension or intend to do so in the near future, please contact us immediately.

Income threshold
From 1 July 2026, if your Total Superannuation Balance (TSB) exceeds $3 million at
the end of a financial year, an additional 15% tax may apply to a proportion of your
earnings attributable to the amount above $3 million. 

The taxable proportion is generally calculated based on the percentage of your
total super balance that exceeds the $3 million threshold. 

The tax liability is assessed to the individual and can be paid personally or from their
superannuation fund. 

Members should determine their TSB at 30 June 2026 to determine their potential
exposure to the new tax, obtain valuations, evaluate the transitional CGT relief
election, review investment strategy and prepare for new reporting obligations.

Income threshold
If your combined Div293 income and taxable super contributions exceeds
$250,000, an additional 15% tax will be levied on the lesser of the amount over
threshold or concessional super contributions made for the year.

Draw at least the minimum pension
Minimum pension requirements must be drawn in cash by 30 June 2026, or the
account will cease to be a pension account. 

Minimum pension is 4% of the balance at the beginning of the income year for
individuals under 65 years of age, 5% if aged from 65-74, 6% if aged from 75-79 and
7% if aged 80-84. Higher drawdowns are required for older person accounts. 

Please check your super fund records to confirm any drawings that have been
made this year that will be considered to be pension payments.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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Low Income
Superannuation
Tax Offset (LISTO)

Replaces Low Income Super Contribution (LISC)
Tax offset of 15% of concessional contributions via a payment to your
superannuation fund is available for anyone with an income under $37,000. The
maximum payment you can receive for a financial year is $500.



SUPERANNUATION RELATED MATTERS BEFORE 30 JUNE 2026

First Home Super
Saver (FHSS) Scheme

Ninth year of operation
The 2018 year was the first year contributions could be made under this
scheme. 

All voluntary contributions can be included; there is no need to nominate or
separate any contributions. 

You can apply to release your voluntary contributions, along with associated
earnings to help to purchase your first home. However, you must meet the
eligibility requirements to apply for the release of these amounts. 

The amount of eligible contributions that can count towards your maximum
releasable amount across all years is $50,000. 

You can apply to have a maximum of $15,000 of your voluntary contributions
from any one financial year included in your eligible contributions to be
released under the FHSS Scheme. 

The assessable FHSS released amount must be included as assessable income
and tax withheld shown on your payment summary in your tax return for the
year you requested the release.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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Trust Deed and
Estate Planning

Schedule a review of your Trust Deed and Binding Death Benefit
Nominations
Due to the changing rules and regulations, your existing arrangements may no
longer be suitable or feasible, so it is essential that your arrangements and the
deed be reviewed promptly.

Death Benefit Pensions If you are receiving a superannuation reversionary pension following a recent
death or are nominating a reversionary beneficiary for your pension account
You need to seek advice regarding how this is to be treated in the context of all
your potential superannuation benefits. 

This is URGENT and may require changes to your SMSF Trust Deed.

Transition to
Retirement Income
Stream (TRIS)

No longer a tax-exempt pension
If you are receiving a TRIS but your circumstances have changed, you may be
eligible to convert your pension to a full account-based pension. 

The rules in this area are now quite complex so please contact us to discuss
further.



2026 BUDGET FUTURE IMPACT

As we approach the end of the financial year, it is a crucial time to review your financial position and
consider key legislative changes and announcements from the recent Federal Budget. This update
summarises the most significant measures affecting individuals, businesses, and superannuation
funds to assist with your year-end planning.

Highlights are below, please see here for more information: https://hallchadwick.com.au/federal-
budget-2026-27/

A new $250 Working Australians Tax Offset will be available from 1 July 2027 for individuals earning
employment or business income, providing additional cost-of-living relief.

From 1 July 2026, taxpayers with relatively low work-related expenses may be able to claim a new
$1,000 instant deduction without the need to substantiate individual expenses.

The Medicare levy low-income thresholds will increase from 1 July 2025, reducing or eliminating the levy
for more low-income earners.

Negative gearing for residential property will be limited to new builds from 1 July 2027 with no change
for existing arrangements held at Budget night.

PERSONAL TAXATION

Eligible companies with aggregated annual global turnover of less than $1 billion may be able to carry
back tax losses from income years commencing on or after 1 July 2026 and claim a refund of tax paid in
the previous two income years.

The small business instant asset write-off threshold for eligible depreciating assets costing less than
$20,000 is proposed to become a permanent feature from 1 July 2026.

Transitioning to a permanent 25% FBT discount for certain electric vehicles (currently exempt).

BUSINESS TAXATION

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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TRUSTS AND RESTRUCTURING

CAPITAL GAINS TAX AND INVESTMENT STRUCTURES

From 1 July 2027:

The current 50% CGT discount for assets held longer than 12 months is proposed to be replaced
with cost base indexation for individuals, trusts and partnerships; and
A 30% minimum tax on net capital gains for individuals.

From 1 July 2028, discretionary trusts may be subject to a 30% minimum tax at the trustee level, with
beneficiaries receiving non-refundable tax credits for tax already paid.

Please note, corporate beneficiaries may not be eligible to receive the non-refundable tax credit paid
by the trustee.

Expanded rollover relief will be available for a three-year period from 1 July 2027, assisting taxpayers
who wish to restructure from a discretionary trust into an alternative entity such as a company or fixed
trust.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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For 2026 financial year, the fixed rate method allows you to claim a fixed rate of 70 cents per hour you
worked from home. This covers your electricity and gas, internet expenses, mobile and home phone
expenses, stationery and computer consumables such as ink and paper, which means you will not be
able to claim any of the above expenses in addition to the deductions worked out using fixed rate. You
will also need to keep a record of your actual working days and time you worked from home during the
year in order to use the shortcut method. The ATO has stated that they will not accept estimates.

The alternative method being the actual method has not changed. The actual method requires you
keep a copy of the actual expenses you have incurred on top of your normal running cost for working
from home, as well as a diary for at least 4 continuous weeks that represents your typical work pattern.

INDIVIDUALS

WORK FROM HOME DEDUCTIONS

MAXIMISING ALLOWABLE DEDUCTIONS

Bringing forward deductions before 30 June 2026 will reduce your assessable income for this
financial year and may include:

Work-related expenses;
Professional memberships;
Donations to deductible gift recipients; 
Income protection insurance.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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INVESTMENTS

Rental property income and expenses – ensure all payments are made before year-end and that you
retain records of all income and expenses relating to the property during the 2026 income year.

If you have the available cash, consider prepaying interest for the 2026 income year on your rental
property (or interest in relation to loans used to acquire other income-producing assets).

Investment property deductions:

Consider arranging for a quantity surveyor to prepare a Property Depreciation Report to allow you
to claim the maximum amount of depreciation and building write-off deductions available and
allow you to claim the cost of obtaining the Property Depreciation Report itself.

However, depreciation is no longer allowed on previously used plant and equipment bought on or
after 9 May 2017 (i.e. if you bought a second-hand residential property after 9 May 2017, you can only
claim the building write-off deduction and not the depreciation on plant and equipment unless you
buy it directly).

From 1 July 2017, you can no longer claim travel expenses as a deduction relating to inspecting,
maintaining, or collecting rent for a residential rental property.

Where any part of the loan relates to personal expenses, or where part of the loan has been
refinanced to free up cash for private purposes, such as school fees, holidays etc. then the loan
needs to be apportioned and only the interest relating to the portion of the loan for investment
purposes can be claimed.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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Broadly, capital gain on disposal of a capital asset is generally assessable on the date the relevant
contract is entered into. If you are considering selling shares, business or property, you may wish to
bring forward or delay signing the contract until the new financial year, depending on whether you
are seeking to crystallise a loss before year-end or delay a capital gain. Realising a capital loss to
offset against prior realised capital gains derived in the 2026 financial year can assist in minimising
taxation payable for the 2026 financial year.

All individuals are now eligible to claim a tax deduction for personal superannuation contributions.
This is subject to super caps of $30,000 (FY2026) for concessional contributions. You should check
existing contributions (including those made by your employer) before making any additional
contributions as excess contribution taxes apply where caps are breached.

Concessional contributions are only deductible when the super fund receives the payment before 30
June 2026, you have notified your super fund of your intention to claim a tax deduction for personal
super contributions AND you have received a confirmation from the super fund acknowledging your
intent to claim a tax deduction for super contributions.

Individuals may be eligible to access carry forward unused concessional contributions from prior
years if superannuation balance at the beginning of the financial year is less than $500,000.

For taxpayers between 67 and 74 years of age, they must satisfy the Work Test to be eligible to make
concessional contributions.

SUPERANNUATION – PERSONAL DEDUCTIONS

DEFER INVESTMENT INCOME & CAPITAL GAINS

GENERAL INTEREST AND SHORTFALL INTEREST CHARGES –
PERSONAL DEDUCTION

General Interest Charges (GIC) and Shortfall Interest Charges (SIC) charged by the ATO from 1 July
2025 will no longer be deductible. Therefore, were possible, individual taxpayers should ensure that all
tax obligations are up-to-date and minimise outstanding debts with the ATO.

If you have overdue tax returns, please ensure you provide the necessary information to your Hall
Chadwick advisor to ensure any overdue tax returns are prepared and lodged as soon as possible.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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GENERAL INTEREST AND SHORTFALL INTEREST CHARGES –
BUSINESS DEDUCTION

Income derived and deductions that are incurred before 30 June 2026 will be included in this income
year.

If you use a motor vehicle for work-related purposes, it is important to monitor your work- related kms
travelled and have your logbook up-to-date to ensure you can claim the highest deduction available.
Note that the 12% of the cost of the car and one-third of actual expenses method of claiming motor
vehicles deductions no longer apply.

Temporary full expensing is no longer available from 1 July 2023 but instant asset write-off for small
businesses up to $20,000 remains available to 30 June 2026 with a proposal in the 2026 Budget for it to
be made permanent.

General Interest Charges (GIC) and Shortfall Interest Charges (SIC) incurred from 1 July 2025 will no
longer be deductible.

If you have overdue tax returns, please ensure you provide the necessary information to your Hall
Chadwick advisor to ensure any overdue tax returns are prepared and lodged as soon as possible.

Individuals in business may be able to obtain finance from financial institutions, such as banks, to
pay for tax-related debts associated with their business income. The interest expense on such debt
may be deductible as a normal incidence of the business. Therefore, if you are a sole trader, have a
large tax debt and alternative form of finance is needed, you should contact your financial advisor
to discuss the possibility of obtaining additional credit to pay off the tax debt.

INDIVIDUALS IN BUSINESS

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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DEFER INCOME

MAXIMISE YOUR DEDUCTIONS

Where practical for Small Business Entities and depending on whether it returns on a cash or
accruals basis, you may wish to consider deferring the issue of invoices and/or the receipt of cash
until after 30 June 2026. Please note that the ATO will generally require you to pay tax on income that
you have either received or become entitled to due to the completion of work.

From 1 July 2021, businesses with aggregated turnover of less than $50M can immediately deduct
certain start-up expenses

Review inventory and assets schedules for obsolete items and items that may be scrapped. Pay
professional fees or other employment or business-related deductions before 30 June 2026.

For companies and other businesses that are taxed on an accrual basis, it is not always essential that
an invoice is received for an expense to be deductible. Prior to year-end consider what additional
specific accruals can be booked into the accounts and deducted for tax purposes on the basis that you
are wholly committed to the expense at year-end, it is capable of reasonable estimation (e.g. accrued
utilities) and the accrual relates to work or services provided before year-end.

BUSINESS ENTITIES

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 

15
YEAR-END PLANNING 2026 | HALL CHADWICK



PRIVATE COMPANY (“DIVISION 7A”) LOANS

Business owners who have borrowed funds from their company in previous income years and put the
loan under a complying loan agreement must ensure that the appropriate minimum payments of
principal and interest repayments (ATO Benchmark interest rate for 2025-26 — 8.37%) are paid by 30
June 2026. Note, if business owners borrowed funds from the company during 2026 financial year,
then they must ensure that it is either repaid in full or put under a complying loan agreement by the
relevant date (that is generally the due date for the lodgement of the relevant company’s tax return for
2026 or the actual date of lodgement, whichever is earlier).

Treasury has released a long-awaited consultation paper to amend the operation of Division 7A on 22
October 2018, however, the Government announced on 30 June 2020 to delay start date of
amendments to Division 7A to income years commencing on or after the date of Royal Assent of the
legislation. As most of the proposed changes are detrimental, clients concerned with the operation of
their Division 7A loans should contact Hall Chadwick for advice. At the date of this publication, the
Federal Labor Government have not made any written announcements regarding any proposed
amendments to Division 7A.

The Australian Taxation Office has lost its landmark High Court appeal in Bendel , a decision with
significant consequences for family trusts with corporate beneficiaries. The case centred on whether
an unpaid present entitlement (UPE), where a private company beneficiary is made presently entitled
to trust income but does not demand payment, constitutes a "loan" for the purposes of Division 7A of
the Income Tax Assessment Act 1936. The High Court ultimately ruled against the Commissioner,
finding that such a UPE does not amount to "financial accommodation" or any other form of loan
under the extended definition in subsection 109D(3). As a result, the ATO's administrative approach,
previously outlined in guidance such as Taxation Determination TD 2022/11, will need to be formally
revised in light of the final judgment. The High Court’s ruling turned on the facts and circumstances of
the case (such as the terms of the trust deed and distribution resolutions).

Please contact Hall Chadwick to check how this case affects your circumstances.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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If applicable, you need to prepare a detailed stock take and/or work in progress listing as at 30 June
2026. Review your listing and write-off any obsolete or worthless stock items.

If you are a small business entity or medium business entity (turnover < $50 million), stock valuation is
not required if the difference between opening and estimated closing value of trading stock for the
year is $5,000 or less.

Generally, businesses must deduct expenses of $1,000 or more over the relevant period to which they
relate. However, if the entity is a small or medium business entity (generally, aggregated turnover
<$50m), they may prepay up to 12 months’ worth of expenses and claim the full amount in the current
year.

Taxpayers that are not in business may also prepay up to 12 months of deductible expenses including
interest on investment loans and related subscriptions and claim full deductions.

PREPAYMENTS

YEAR-END STOCK TAKE/ WORK IN PROGRESS

WRITE-OFF BAD DEBTS

Review your trade debtors listing and write off all bad debts before 30 June 2026. Prepare a minute
of meeting, listing each bad debt as evidence that these amounts were actually written off prior to
year-end, and ensure accounting records as at 30 June 2026 evidence the debt being written off.

Bad debts may not be deductible if there has been a change in ownership or control of a company
or trust (unless company passes the similar business test).

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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PAYDAY SUPER

EMPLOYEE SUPERANNUATION PAYMENTS

From 1 July 2026, employers will generally be required to pay superannuation guarantee (SG)
contributions at the same time as employees are paid, rather than quarterly. This is because from 1 July
2026, super guarantee payments must be received by your employees’ super funds within 7 business
days after paying your employees, with enough information to allocate the payments to the
employees' member accounts. This measure is intended to improve employee retirement outcomes
and reduce unpaid superannuation.

Businesses will need to review and update payroll and cash flow processes to ensure superannuation
contributions can be calculated, reported, and remitted with each pay cycle. Employers using payroll
software should confirm that their systems are capable of meeting the new reporting and payment
requirements.

Failure to pay superannuation contributions by the required payday deadline may result in penalties
and interest charges. Employers should begin planning now to ensure they have appropriate systems
and processes in place before the commencement date.

The superannuation guarantee rate is 12.00% of an employee’s ordinary time earning from 1 July 2025
onwards.

From 1 July 2022, all employee wages are liable to the superannuation guarantee, subject to the
quarterly contribution threshold. The previous exemption for monthly wages less than $450 no longer
applies.

Contributions are only deductible when paid and only if paid on or before its due date. Please ensure all
contributions are paid within 28 days after the end of the quarter. Payments must be made
electronically and the fund must be notified in an approved electronic format.

The ATO’s Small Business Superannuation Clearing House (SBSCH) will be closed permanently from 1
July 2026. Employers who are existing users would need to switch to an alternative to pay employee’s
superannuation guarantee.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 

18
YEAR-END PLANNING 2026 | HALL CHADWICK



General Interest Charges (GIC) and Shortfall Interest Charges (SIC) incurred from 1 July 2025 will no
longer be deductible.

If your business has overdue tax returns, please ensure you provide the necessary information to
your Hall Chadwick advisor to ensure the tax returns are prepared and lodged as soon as possible.

Businesses may be able to obtain finance from financial institutions, such as banks, to pay for tax-
related debts associated with their business income. The interest expense on such debt may be
deductible as a normal incidence of its business. Therefore, if the business has large tax debts and
alternative form of finance is needed, you should contact your financial advisor to discuss the
possibility of obtaining additional credit to pay off the tax debt.

You may wish to pay dividends on or before 30 June 2026 in order to ensure that the dividend income
is derived by the relevant shareholders during the 2026 income year (particularly where shareholders,
or beneficiaries of a family trust that is a shareholder of a company have losses or are otherwise on low
tax rates so as to minimise the overall tax payable). Note, however, the Commissioner’s views in relation
to ‘reimbursement agreements’, where trustees make a tax distribution to a low tax rate beneficiary as
part of an arrangement whereby the actual benefit is received by a higher rate beneficiary. In these
circumstances, the Commissioner may seek to assess the trustee at the top marginal tax rate.

Changes to the company tax rates now means that franking credits attached to franked dividends are
limited to the corporate tax rate applicable to the entity paying the dividend. This means base rate
entities that now have access to the 25% tax rate will only be able to frank dividends at the franking rate
of 25%, irrespective of whether the tax rate applicable to the profits generating the franking credit may
have been taxed at 30% (or other) rate.

DIVIDENDS

GENERAL INTEREST AND SHORTFALL INTEREST CHARGES –
BUSINESS DEDUCTION

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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TRUSTS

TRUSTEE RESOLUTIONS

TRUST TO TRUST DISTRIBUTIONS

Trusts are generally subject to carry forward loss rules, including the ‘income injection’ test. However, if
trusts are within a ‘family group’, trust income from one trust may be ‘injected’ into a loss trust so as to
soak up the losses and reduce assessable income. Please ensure appropriate Family Trust Elections
and/or Interposed Entity Elections are made.

Trust deeds should be regularly reviewed to confirm how it interacts with the various tax requirements,
some of which are mentioned above.

Ensure that Trustee Resolutions are prepared and signed before 30 June 2026 for all Discretionary
(“Family”) Trusts. Most trust deeds (and the tax law) generally require such discretion to be
exercised by 30 June each year and in the absence of such exercise, either:

default beneficiaries under the trust will be assessable in relevant proportions (and this may
not be tax effective); or
in the absence of default beneficiaries, the trustee will be assessed at the top marginal tax rate.

Trustees should examine their compliance with recent ATO rulings and taxpayer alerts that seek
to apply section 100A, an anti-avoidance section of the Tax Act, to trust distributions to
beneficiaries that do not receive the actual cash or benefit of the trust distributions.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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SUPER CONTRIBUTION CAPS

MAXIMUM CONTRIBUTION BASE

The maximum contribution base (MCB) is the upper limit an employer is required to pay on behalf of
an employee for each financial year for which the employer is required to pay super guarantee. Where
an employee’s earnings exceed the MCB, superannuation guarantee payments are not required on
the excess. For the 2026 financial year, the MCB was set based upon an employee’s quarterly earnings
of $62,500. For the 2027 financial year, the MCB is set at an annual limit of $270,830. If payments of
qualifying earnings to an employee reach the maximum contribution base, the employer can stop
paying super guarantee contributions for the employee for that year.

Concessional contribution cap for FY2026 is $30,000. The maximum contribution base for FY2027
increases to $32,500.

For concessional contributions, a super fund must receive the contribution by 30 June 2026 for it to
be deductible to the payee.

If you have unused concessional contributions from the previous years and your total super balance
is less than $500,000 at the start of the financial year, you may be able to carry forward the unused
concessional cap from the previous (up to 5) financials years.

Non-concessional contribution cap for FY2026 is $120,000 only if your total super balance is less
than $2M at 30 June 2025; otherwise, it’s nil.

If your total super balance is less than $2M at 30 June 2025, you may be eligible to bring forward the
non-concessional caps from the next 1 or 2 years.

If you are aged 75 and above, the super fund is only able receive compulsory employers’
contribution and downsizer contribution. It would be unable to accept any voluntary contributions
including salary sacrifice.

SUPERANNUATION

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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FIRST HOME SUPER SAVER SCHEME (FHSS)

If you have made eligible contributions under the FHSS Scheme, you will be able to apply to have these
released to purchase or build your first home.

You can withdraw up to $15,000 of your voluntary contributions from any one financial year, up to a
total of $50,000 across multiple years, plus associated earnings.

FHSS isn’t right for everyone. Consult with your Hall Chadwick adviser if you would like to know more.

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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DOWNSIZER CONTRIBUTION SCHEME

From 1 January 2023, if you are 55 or older and sell your home that you owned for more than 10
years, an additional contribution of up to $300,000 can be made from the sale proceeds into
your super fund.

Downsizer contribution does not count toward non-concessional contribution cap, but it counts
toward towards transfer balance cap.

If you are considering making a downsizer contribution, please contact your Hall Chadwick
adviser.

STARTING PENSION

If you are 55 years of age or over, you can commence a transition to retirement (TTR) pension. Transition
to retirement means you are able to contribute to your fund and withdraw a maximum pension
amount of 10% of your member balance at the beginning of the income year (or when you commence
the pension). Earnings to support a TTR pension are taxable.

If you have started an account-based pension, you need to make sure you meet the minimum annual
pension requirement. Minimum pension payment is 4% of the balance at the start of the income year
for individuals under 65 years of age, 5% if aged from 65-74, 6% if aged from 75-79 and 7% if aged 80-84.
Higher rates are applicable for those aged 85 or over. These minimum pension payments must be
made before 30 June 2026.



DIVISION 293 TAX

If you have Div293 income plus taxable super contributions over $250,000, you will need to pay
additional tax of 15% on your concessional superannuation contributions.

Div293 income is ordinary taxable income plus reportable fringe benefits, plus total net investment
losses (which is added back), plus amount on which family trust distribution tax has been paid, plus
super lump sum tax element with a zero tax rate, and plus assessable first home super saver released
amount.

DIVISION 296 TAX

From 1 July 2026, individuals with a Total Superannuation Balance (TSB) exceeding $3 million may be
subject to an additional 15% (or 25% if the TSB exceeds $10 million) Division 296 tax on the proportion
of superannuation earnings attributable to the amount above the threshold.

The $3 million threshold will be indexed to inflation and increased in increments of $150,000 once
cumulative CPI growth is sufficient to reach the next threshold level.

The ATO will issue a Division 296 assessment after the relevant tax return is lodged, and the liability
can be paid either from personal funds or by electing to have the amount released from a
superannuation fund.

To prepare for the commencement of Division 296, you may wish to consider the following actions
before 30 June 2026:

Assess Total Superannuation Balance (TSB) and Potential Liability
Obtain Asset Valuations
Evaluate the Transitional CGT Relief Election
Review Investment Strategy
Prepare for New Reporting Obligations
Dispose of Assets with Unrealised Losses

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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If you make a personal super contribution using the capital proceeds received from the sale of certain
small business assets, you could consider whether to apply the small business capital gains tax cap
election. For the 2026 income year, the lifetime CGT cap is $1,865,200 for FY2026. These contributions
are excluded from being counted towards the non-concessional contributions cap.

In conjunction with your year-end planning, it is also important to consider where you and/or your
business are and where you would like to be going forward.

Whether you are:

planning to expand your business interstate or internationally;
planning to purchase an investment property, a share portfolio;
planning for your retirement (whether it be establishing an SMSF, structuring property investments/
developments in an SMSF);
reviewing the adequacy of your current insurance coverage (income protection, life insurance, TPD);
thinking about business succession;
and thinking about estate planning.

Given the complexity of some of the issues mentioned above and some other issues which may apply
to your business, it is important that you obtain expert tax advice in relation to your particular
circumstances.

If you would like to make an appointment for further discussion, please feel free to contact your Hall
Chadwick adviser.

SMALL BUSINESS CGT CONCESSIONS

This article is general in nature and does not constitute financial or technical advice. It is not intended as professional advice. 
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NATIONAL OFFICE DIRECTORY

SOUTH AUSTRALIA
Level 21, 25 Grenfell Street, Adelaide SA 5000 
T: +61 8 8545 8422
E: adelaide@hallchadwick.com.au 

NEW SOUTH WALES
Level 40, 2 Park Street, Sydney NSW 2000 
T: +61 2 9263 2600
E: sydney@hallchadwick.com.au 

WESTERN AUSTRALIA
Level 11 Allendale Square, 77 St
Georges Terrace, Perth WA 6000
T: +61 8 6557 6200
E: perth@hallchadwick.com.au 

VICTORIA
Level 14, 440 Collins Street, Melbourne VIC
3000 
T: +61 3 9820 6400
E: hcm@hallchadwickmelb.com.au 

QUEENSLAND
Level 4, 240 Queen Street, Brisbane QLD
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T: +61 7 3212 2500
E: general@hallchadwickqld.com.au 

NORTHERN TERRITORY
Paspalis Business Centre Level 1, 48-50
Smith Street, Darwin NT 0800
T: +61 8 8943 0645
E: darwin@hallchadwick.com.au 

Disclaimer: This update is issued as a general, helpful guide for our clients and serves for private information tracking
only; it explicitly does not constitute formal financial or technical tax advice. Changes in tax legislation can occur
rapidly. We highly recommend that our formal, customized professional advice be sought before acting in any
specific area mentioned. Hall Chadwick Association Pty Ltd A.B.N. 40 051 887 373. All rights reserved. Liability limited
by a scheme approved under Professional Standards Legislation. Independent Member of PrimeGlobal. 
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Get in touch with your local Hall Chadwick specialist to arrange an explicit year-
end planning appointment:
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